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Please refrain from including specific dates, individuals, prize amounts, and other details in this document, as such information may vary over time.
Date:

Section/Society:
Award Name:
About the Award:
Submission and Eligibility Requirements (include deadlines):
Judging Criteria: 
· How will nominations be accepted?
· How many recipients will be selected per nomination cycle?
· Can an honoree be selected for the award or lecture more than once?
· When will the honoree(s) will be formally recognized for the award and/or lecture. If awarded bi-annually, specify whether the award/lecture will be presented in odd or even years. e.g. Annually, to be awarded and presented at ___?

Frequency: 
Financial Implications:  How will this award be funded (section/society fund balance, sponsorship, etc.)
Committee: 
· The Chair of the award is required to ensure no conflict of interest in selecting committee members. 
· Describe the composition of the selection committee (term limits, participation, etc.). 
To stay aligned with INFORMS's strategic mission. Below is the wording used for INFORMS-level awards:
INFORMS seeks to recognize a broad range of achievements and values inclusive participation within the membership and profession it represents. 
To achieve this goal, INFORMS is committed to providing an environment that encourages and supports equal opportunity, free expression, full participation in all activities and leadership, and collaboration among people of different backgrounds. INFORMS has no tolerance for discrimination, harassment, or retaliation. 
So that all award committees benefit from the broad range of inclusive perspectives, committee chairs are strongly encouraged to ensure diversity of their committees. Committees should strive to include diversity in both externally-identifiable individual measures of diversity, as well as diversity of professional orientation (when appropriate for the award). 
Measures of externally-identifiable individual diversity may include such measures as: age; ethnicity; gender; gender identity; language differences; nationality; parental status; physical, mental, and developmental abilities; race; religion; sexual orientation; skin color; socioeconomic status; work and behavior styles; the perspectives of each individual shaped by their nation, experiences, culture, and more. 
Diversity of professional orientation includes, but is not limited to: current career level (early, middle, and late), field affiliation (academic, industry, government, nonprofit), current geographic region of employment, and area of focus (machine learning, network optimization, computation, etc.) 
Signature of Officer:
Date:
Signature of Officer:
Date:
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